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Superintendent.  The annual evaluation will be in writing and completed by July 30th of each year 
unless another date is agreed upon by the Board and the Superintendent.  The Board shall establish a 
special meeting to discuss this written evaluation prior to July 30th of each year unless another date is 
agreed upon by the Board and the Superintendent.  The Superintendent’s evaluation shall be based 
upon the duties as agreed to in this contract  and the yearly goals and tasks agreed to in the prior 
paragraph.  

 
7. Salary 
 
 Beginning January 15, 2015, the Superintendent’s annual base salary shall be two hundred 
thirteen thousand fifty-eight dollars ($213,058).  The Superintendent also will receive annual 
compensation in the amount two thousand dollars ($2,000) for her doctorate.    The annual salary shall 
be paid in twelve (12) substantially equal monthly installments.  Minimally, the Superintendent shall 
receive an automatic increase in salary equivalent to any increase negotiated with other District 
employees. Such salary increases must be consistent with existing law. Salary increases beyond this 
minimum will be considered by the Board based on annual performance.  Any adjustment in salary 
during the term of this Contract shall be in the form of an amendment, and shall not operate as a 
termination of this Contract.  All increments and increases applicable to service of less than one full 
year will be prorated. 
 
 The Superintendent entered into employment on November 1, 2012.  On the fifth (5th) 
anniversary of her hire date (November 1, 2017), the Superintendent’s shall receive longevity bonus 
equal to three percent (3%) of her base salary for 2017-18. 
 
8. Fringe Benefits, Retirement, Professional Schedule and Vacation 
 

The Superintendent shall be required to render twelve (12) months of full and regular service to 
the District during each annual period covered by this Contract or a portion thereof, provided, 
however, that the Superintendent shall be entitled to thirty-five (35) days of annual vacation with pay, 
exclusive of holidays as defined in Sections 37220 and 37221 of the California Education Code, and 
any additional local holidays granted by the Board to twelve-month management employees of the 
District.  Vacation requests should be given to the Board as far in advance as possible. 

 
The Board prefers that the Superintendent take her allotted annual vacation days; however, it is 

recognized that there may be unforeseen circumstances, which may inhibit the Superintendent from 
taking all vacation days during the school year.  Therefore, for the duration of this Contract, unused 
and unpaid vacation days may be allowed to accrue to a maximum of thirty-five (35) days, at which 
time accrual shall cease until the amount of earned and unused days drops below 35.   

 
In the event of termination of this Contract, the Superintendent shall be entitled to 

compensation for unused vacation at her salary rate in the year of termination of this Contract. In no 
case shall more than thirty-five (35) days of unused vacation be paid at the expiration or termination of 
this Contract. 

 
The Superintendent shall be provided all health and welfare benefits which are provided the 

District management personnel.  Excess benefit dollars not used for benefits will be received in cash 
and/or may be applied toward other District offered benefits. If the Superintendent is covered under 
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